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McClelland (1971) described motivation as a significant factor that greatly enhances an individual potential to perform in a bid to achieve set objectives. According to him, he views motivation as a condition that influences the establishment and maintenance of positive behaviour. Rynes et al. (2004) described employee performance as the observable efficiency and effectiveness of employees in working to achieve the goals and objectives in an organization. The researchers in this study further stated that employee performance could be measured in terms of absenteeism, quality of reports, and the time of reporting and leaving duty. Various scholars have observed in their studies that if organizations are to maintain the zeal and drive to maintain organizational performance, then employee motivation becomes a critical aspect in the organization. In this view, this current study, therefore, aims to evaluate the impact of motivation on the employees and the level of their performance. 
Research questions
This study would be based on the following two questions;
· What is the relationship between motivation and employee performance?
· Is employee motivation a necessity to achieve performance?
Research objectives
This study seeks to evaluate the motivational factors influencing the performance of employees. Additionally, besides, the study also intends to examine the potential impacts of employee motivation on the level of performance. 


Variables
The independent variable involved in this study is the level of employee performance while the dependent variable is employee motivation. For the dependent variable, the study would particularly focus on the following; salaries and wages, fringe benefits, training, and provision of leave allowances. 
Hypothesis
This current study is premised on the following hypotheses: 
· There exists a strong relationship between motivation and employee performance.
· There is no necessity to motivate employees so they can perform
Study scope
This study is focused on examining the impacts of employee motivation on their level of performance. 
Importance of the study
Information drawn from this study would be important for various organizations since it would highlight the various forms of motivation to enhance employee performance. 
Methods
To collect the research data, this study seeks to employ the use of purposive sampling of employees and management staff in selected organizations. The sampled participants would then be given structured questionnaires. Purposive sampling has been chosen for this study because the data obtained from such can easily be generalized in contrast to other forms of sampling such as random sampling. 
Also, the flexibility of this technique would allow the researchers in this study to save on costs and time while they are collecting data. However, the most essential reason for selecting this sampling method was because it allows the researchers to select purposively the participants whom they believe may provide the information required for the study. The questionnaires in this study would be distributed via emails. Similarly, the researchers would receive the responses through the same channel. Distribution and frequency tables and percentages would be used for data representation. A four Likert scale would be used by the researchers to measure the adequacy of the data. 
The researchers would test the hypotheses based on a confidence level of 95% and a 0.05% significance level. 
The Chi-square formula would be X2 = ( Fe) Fe
Where Fo = observed frequencies
Fe = expected frequencies







The researchers would analyze the relationship between employee motivation and the level of performance using the Likert scale. To generate percentages, the researchers would create tables of frequencies allocating the options a number of people in the sample. For instance, the Likert scale the researchers intend to use is calibrated in; strongly agree, agree, disagree and strongly disagree. 
Total value == Total respondents x Point of categories
Mean Average Value (MAV) = (Total value) Total response
The projected X2 = 102.4 and a critical value of 0.05 significance level. The projected findings in this study would reject the null hypothesis and embrace the alternate hypothesis. The researchers expect to find a strong relationship between employee performance and motivation. It is essential to note that the data obtained from Likert scales are ordinal data where we can only say that one score is higher than the other (Asio, 2019). The expected data in this study is already at the ordinal level of measurement. And because the data also contains two nominal categories, the researchers may carry out the Chi-square test. 
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